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Colleagues  

HIGHLIGHTS 

120,000+
total colleagues globally

86%
response rate to our annual EIS

250+
BRG chapters worldwide

56%
leadership roles filled internally 

Our remarkable team 
As the world leader in serving science, our success is connected to 

our ability to attract, develop and retain the brightest talent. Our more 

than 120,000 colleagues are united in fulfilling our Mission and 

dedicated to advancing our customers’ important work. This inspires 

them to bring their best to work each day as our Mission is not only a 

differentiator for us externally, but a motivator for us internally. 

“Our colleagues enable our powerful Mission, and we continually 

strive to create the best work experiences for them to bring their best 

while enjoying a long, rewarding career.” 


Lisa Britt, Senior Vice President and Chief Human Resources Officer, 

Thermo Fisher Scientific 
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Diversity and inclusion 

Employee Involvement Survey  

Colleague insights are essential to understanding our strengths 
and improvement areas as we continue to build a culture of 
inclusion and belonging. The annual Employee Involvement 
Survey (EIS) is a comprehensive tool for listening to colleagues 
and gauging our performance. Our latest EIS results reflect a 
company culture where individual differences are celebrated. 
Colleagues reported feeling that their direct manager (84%) and 
team (82%) value diversity of perspectives.

86% response rate to our annual Employee Involvement Survey (EIS), reflecting feedback from more than 100,000 colleagues 

Culture 
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Empowering managers

“Our microscopy customers rely on multi-modal analysis to deliver 
greater understanding of atomic structures. The same can be said of 
building high-performing teams. We need colleagues of all 
perspectives to deliver compelling products and services. We must 
be aware of our own filters, so we can cultivate an inclusive culture 
that produces the best results.”  

Glyn Davies, President, Materials and Structural Analysis, Thermo 
Fisher Scientific  

Pay equity 
To foster an environment where everyone feels valued and 
supported in their growth, we regularly evaluate our pay 
practices. We are committed to making certain our colleagues 
receive fair, competitive and equitable pay for their contributions 
to Thermo Fisher—without regard to race, color, religion, sex, 
national origin, disability, protected veteran status or other 
characteristics protected by law.


To preserve our pay-for-performance culture and ensure pay 
decisions are merit-based, we have been expanding our pay 
equity studies. These have covered the United States, United 
Kingdom, and France. In 2024, we conducted our first pay 
equity study in Australia and observed less than a 1% difference 
in pay between men and women after controlling for 
confounding factors. The difference was statistically 
insignificant, requiring no corrective action.   

Belonging  
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Make a difference for our customers

Support colleague wellbeing

Improve accessibility

Belonging Week 
As one of our hallmark colleague events, Belonging Week 
allows our global teams to come together, build 
connections, learn from each other and celebrate our 
culture of belonging. In 2024, we saw robust engagement 
with over 700 local Ambassadors championing activities 
across 200 sites. Local events complemented global 
seminars that reinforced the year’s themes for building a 
workplace culture that: 
 Instills confidence 
 Enables and forges connections 
 Actively supports careers 
 Provides clarity  
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Talent management 

Talent attraction and acquisition 

Enhancing the candidate experience 
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Cultivating early talent 
Our early career initiatives are designed to attract, engage and inspire a pipeline of 
future talent in science, engineering, business and management. To reach high-
potential individuals at the onset of their professional journey, we establish strong 
partnerships with leading academic institutions, faculty and membership 
organizations to introduce students to our culture, colleagues and the multitude of 
career paths available to them at Thermo Fisher.


Our internship and co-op program offers valuable hands-on experience. Career 
development sessions and exclusive networking opportunities allow these 
colleagues to connect with experts and executive leaders from across the 
organization. With continuous engagement that supports a seamless transition from 
academia to the workplace, our interns and co-ops receive rewarding and purpose-
drive experience while contributing to company priorities.


“My internship at Thermo Fisher has taught me so much, both at the bench and 
outside. However, the most important thing I have learned here is the importance of 
effectively communicating my work. Being on three different, concurrent projects has 
also taught me the importance of experimental planning and effective time 
management if I want to truly be a multifunctional scientist”. 

Shean Fu Phen, Sr. intern, Cell Biology, Life Sciences Solutions Group, Thermo 
Fisher Scientific 

Internship and co-op program 


Talent development 

Welcoming new colleagues 
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On-demand learning 

Thermo Fisher University—our AI-driven learning platform—offers colleagues at all levels access to leadership, management and 
professional development that can be completed at their own pace and in the way best suited to their learning style. Through Thermo 
Fisher University, colleagues receive personalized content based on their individual development needs and aspirations. As an example, 
LinkedIn LearningTM, one of many resources offered through Thermo Fisher University, is an online education platform that empowers 
colleagues to develop business, technology and other specialized skills that are needed to grow their career and contribute to our Mission. 

  

Structured programming 

Building on our on-demand learning options, we also offer targeted management and leadership development for colleagues at various 
levels and experience. These programs include both open enrollment and nomination-based offerings for high-potential talent in critical 
roles.1 Often, our executive sponsors and company leadership team (CLT) members contribute by teaching or overseeing these courses. 


Our full-time, multi-year rotational , some of which have been offered for more than 20 years, are a way for individuals entering 
the workforce to gain impactful and dynamic work experiences supporting critical functions such as Product Engineering, Operations, IT, 
Data Science, Finance, HR and General Management. Alumni of these programs have held a variety of roles across the company, 
including Division Presidents, Functional VPs and members of the CLT.


“Participating in the HR Graduate Leadership Development Program has been instrumental to my growth. During my first rotation, I have 
engaged in a diverse range of projects, gaining valuable insights early in my career. With these experiences and my team's support, I have 
successfully led impactful initiatives, such as facilitating people leader training sessions. This has bolstered my confidence in becoming the 
HR leader I aspire to be.” 

Gigi Haddad, Class of 2026, HR Graduate Leadership Development Program, Thermo Fisher Scientific


Developing our associate talent pipeline is another critical focus area. In 2023, we deployed talent plans across North America to 
strengthen the end-to-end colleague life cycle for our associate population and their managers. In 2024, we broadened the program and 
deployed talent plans across Europe. These talent roadmaps drive greater engagement and improvements in the total colleague 
experience, including recruiting, onboarding, job readiness, developing capabilities, building high-performing teams, optimizing the work 
environment and workforce planning. One outcome of the program is enhanced skills-based hiring, which has improved the internal 
advancement opportunities for our associate colleagues. 

  

AI in talent development 

By leveraging advanced AI, we develop new tools to support our colleagues. This includes tailored AI agents, which can autonomously 
navigate higher-level processes. In 2024, we designed an agent to facilitate more meaningful and comprehensive discussions between 
colleagues and managers during the formal PMD process. This AI-driven tool operates as a co-author, prompting colleagues to provide 
valuable details on their achievements with a focus on metrics and impact, leading to richer and more insightful performance dialogues. In 
addition, by standardizing the way performance data is collected and discussed, the agent helps reduce bias, promoting fairness and 
objectivity in performance management. This not only fosters a culture of continuous improvement but also drives higher engagement and 
productivity across the organization. 

  

Talent mobility  

Providing our colleagues with a variety of work experiences is one of the most effective ways to help them build rewarding careers. We 
actively manage our talent through  unique opportunities for professional development across our businesses, functions and geographies 
to enable colleagues to share knowledge and broaden their skills. Talent mobility is also a key component of our continuous succession 
planning process. 

  

Succession planning 

Thoughtful and deliberate succession planning is integral to current and future success. It safeguards our values, promotes leadership 
continuity and strengthens the adaptability and competitiveness of our organization. 

  

Emerging leaders 


Associate talent2 


programs

https://jobs.thermofisher.com/global/en/students-new-grads
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High-potential talent readiness 

We recognize the importance of preparing our high-potential talent for future roles, and our business leaders are actively engaged in  
the development of these colleagues. Our core offerings include development programs for General Manager, Operations and Sales 
Leader roles.  


These programs are regularly reviewed by our sales and operations leadership councils who discuss the performance and potential of 
emerging and incumbent talent for each of the functional areas. The councils assess talent preparedness for executive responsibilities, 
review risk and mitigation plans and support the ongoing career development of top sales and operations leaders. 

Working in partnership 

Erik Jepsen/University Communications

University of California–San 
Diego (UC San Diego) 

In partnership with UC San Diego, we 
have embarked on a 10-year 

 designed to accelerate 
research and technology innovation, 
cultivate the best future talent, and meet 
ambitious sustainability objectives. 
Thermo Fisher and UC San Diego’s 
partnership goals include creating a 
collaborative research framework to 
drive innovation in emerging scientific 
fields, engaging current colleagues in 
the program, while also developing a 
pipeline of STEM talent from all 
backgrounds. 

  

strategic 
collaboration

Laboratory Plastics 
Essentials Training 

Thermo Fisher’s Laboratory Products 
business collaborates with community 
colleges, vocational schools, and 
universities globally. Our laboratory 
plastics essentials program is co-
developed and delivered in partnership 
with institutions that neighbor our sites, 
from Mexico to Finland, and beyond. 
Through this technical training, current 
Thermo Fisher colleagues as well as 
local vocational students learn to 
operate heavy equipment while also 
developing manufacturing skills. 

Biotechnology Research and 
Technology Training 

Our Thermo Fisher site in St. Louis, 
Missouri has a strong partnership with 
the local community college. Together, 
we developed the Biotechnology 
Research and Technology Training 
(BRaTT) program, which has been 
honored as St. Louis Community 
College’s Innovation of the Year. The 
program is now hosted in-house at 
Thermo Fisher and provides colleagues 
— often new to the field — with 
comprehensive training on the 
biomanufacturing process, good 
laboratory practices, and quality 
assurance so they can excel in a 
biological production environment. 

Engineering Co-Op Program 
For more than 20 years, our Engineering 
Co-Op Program has provided 
undergraduate students from local 
universities with practical experience 
through rotational positions within 
Thermo Fisher. Our Cincinnati, Ohio site 
has partnered with several local 
universities to recruit undergraduate 
engineering students into the program. 
With substantial opportunities for 
hands-on experience in their respective 
fields, graduates of the program have 
been successfully integrated into full-
time roles across our engineering, 
operations, and quality teams. 

Endnotes
 “Open” means training programs offered to any Thermo Fisher colleague. “Nomination” means colleagues must be nominated by a Thermo Fisher leader to be considered 

for or accepted into the training.
 Associate talent represents our colleagues who are non-salaried, hourly workers. 

https://today.ucsd.edu/story/uc-san-diego-and-thermo-fisher-scientific-enter-innovative-strategic-partnership
https://today.ucsd.edu/story/uc-san-diego-and-thermo-fisher-scientific-enter-innovative-strategic-partnership
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Benefits and wellbeing  

As a global company, the benefits and total rewards we offer vary by country. More information is available on our .


In the United States, colleagues have a choice of comprehensive medical, dental and vision plans, including tax-advantaged savings and 
spending accounts, as well as commuter benefits, an enhanced mental health benefit inclusive of employee assistance programs (EAP) 
and company-paid disability, accident and life insurance. We also provide eight weeks of paid leave for primary caregivers and three 
additional weeks of bonding leave for new parents.


Part-time colleagues in North America who work at least 20 hours per week also have access to benefits, including medical and retirement plans.


One of our many company-sponsored proprietary programs is IMPACT, which gives colleagues and their families access to personalized 
support and direct lines of communication to experts after a cancer diagnosis. Through IMPACT, we recently enrolled our 1,000th 
participant and, in 2025, will celebrate 10 years of making a difference in the lives of our colleagues and their loved ones.  

Total Rewards website

Financial wellbeing 

https://jobs.thermofisher.com/global/en/total-rewards
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In 2024, we launched exciting new offerings at no additional cost to colleagues. 

•
 


•

Mental health and wellbeing 

Meeting colleagues’ evolving needs 
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About this content
 

Our Corporate Social Responsibility (CSR) website reflects our commitment to society and our stakeholders, and details our progress on 
relevant priorities. It is regularly updated to feature the latest on our CSR programs, achievements and performance.


In 2024, we completed the acquisition of Olink Holding AB (publ) (“Olink”), a provider of leading solutions for advanced proteomics 
discovery and development. This content and data is inclusive of all Thermo Fisher Scientific entities, including Olink Proteomics AB 
(559046-8632) and Phadia AB (556041-3204).


All 2024 data covers the period from January 1 to December 31, 2024 and can be found aggregated in our . For select 
environmental performance indicators, our company’s third-party auditor has provided independent external assurance. Assured data is 
clearly marked in the , and a copy of the assurance statement is available in our  providing details on the 
assurance scope, standards used, work undertaken and conclusions.


For questions or comments regarding this content or our CSR strategy, please contact us at .



© 2025 Thermo Fisher Scientific Inc. All rights reserved. All trademarks are the property of Thermo Fisher Scientific and its subsidiaries unless otherwise specified. 
ACT. The ACT Ecolabel is a trademark of My Green Lab. AdvaMed is a trademark of Advanced Medical Technology Association. DuPont is a trademark of DuPont Specialty 
Products USA, LLC. ENERGY STAR is a registered trademark of the U.S. Environmental Protection Agency. Innovation Nation is a trademark of The Edison Institute. Junior 
Innovators Challenge is a trademark of the Society for Science & the Public. Project HOPE is a trademark of Project HOPE-The People-to-People Health Foundation, Inc. 
Responsible Minerals Initiative is a trademark of Responsible Business Alliance, Inc. RightCycle is a trademark of Kimberly-Clark Worldwide, Inc. Society for Science is a 
trademark of Society for Science & the Public. Science Based Targets initiative is a trademark of Science Based Targets Initiative. Tyvek is a trademark of DuPont Safety & 
Construction, Inc. World Economic Forum is a trademark of World Economic Forum

Data summary

Data summary Reporting hub

sustainability@thermofisher.com

https://corporate.thermofisher.com/us/en/index/corporate-social-responsibility/our-policies.html
https://corporate.thermofisher.com/us/en/index/corporate-social-responsibility/our-policies.html
https://corporate.thermofisher.com/us/en/index/corporate-social-responsibility/our-policies.html
mailto:sustainability@thermofisher.com
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